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TELE-ONCOLOGY
SOLUTIONS BY

LT TELEHEALTH

FLEXIBLE MODELS TAILOR-MADE FOR YOUR NEEDS

* Remote or hybrid coverage models to match facility volumes and necessary coverage requirements
e Short and long-term coverage

e Platform agnostic

e Virtual appointments

e Call coverage

e Follow-up appointments

¢ Increased access to patient care

DEDICATED CLINICIAN GROUPS

e Delivering continuity of care

¢ Enhanced relationships with onsite staff

URAC-CERTIFIED FOR TELEMEDICINE SUPPORT SERVICES

* Demonstrating our commitment to quality care, enhanced processes, patient safety
and improved outcomes

TELE-ONCOLOGY PRACTICE ENVIRONMENT

¢ Check ins remain untouched when leveraging a virtual oncologist. The onsite team rooms the patient,
takes vitals and answers any preliminary questions prior to signing into the tele appointment.

e The tele oncologist joins the call remotely, guiding any needed exams by the onsite team with
necessary peripherals.

e Treatment plans, test results and questions are all discussed with the virtual provider, just as they would
be with an in-person oncologist.

CHANGE IS COMING IN HEALTHCARE

10.6% 42.4% 2 outof 5 52%

population growth increase in 65+ clinicians will be 65+ of oncologists
by 2034 population by 2034 in the next decade report burnout




SAFE, EFFICIENT, EQUITABLE CARE

12,470 2K

CUSTOM

CLINICAL
WORKFLOWS

ONCOLOGISTS TELEHEALTH
IN OUR PROGRAMS
DATABASE BUILT

3 TRUTHS ABOUT THE NEED FOR FLEXIBLE SOLUTIONS
e There will be an increased use of contingent labor as hospitals struggle with clinician shortages and burnout
e More contingent labor in healthcare is leading to new staffing models that help facilities meet patient needs
e The same system won't work, so hospitals will utilize new tools and technology to best utilize their

staffing resources

ONSITE + TELEHEALTH

FULL TIME + PART TIME

OVERVIEW:

Fully virtual or blended onsite/virtual
engagements

Flexible contracting (short-term thru multi-
year commitment) to meet continuity of
care expectations

Optimized plans for utilization of diverse
providers with excellent clinical skills and
tele-presence

OVERVIEW:
Increase use of part time schedules

Create programs to retain staff on a part-
time or semi-retired basis

Combine full time and part time schedules
to cover fractional shifts

BENEFITS:
More scheduling availability for clinicians

Provides access to more talent by
removing geographic barriers

Ability to offer services in more locations
and situations

BENEFITS:

Provides more scheduling flexibility for
clinicians

Increases access to tenured and
experienced clinicians

Keeps semi-retired clinicians’ skills sharp
and up to date
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